
BRANDON SCHOOL DIVISION 

BRANDON 
SCHOOL DfYISiON 

"Awepting thv iJMikngt" 

November 6, 2013 

NOTICE IS HEREBY GIVEN OF THE REGULAR MEETING 
OF THE BOARD OF TRUSTEES 

TO BE HELD TUESDAY, NOVEMBER 12, 2013 
7:00 P.M. 

J. L. MILNE BOARDROOM, ADMINISTRATION OFFICE 

1031 - 6TH STREET, BRANDON, MANITOBA 

D. Labossiere 
Secretary-Treasurer 

AGENDA 

1.00 AGENDA/MINUTES: 

1.01 Reference to Statement of Board Operations 

1.02 Approval of Agenda 

1.03 Adoption of Minutes of Previous Meetings 

a) Regular Board Meeting, October 28, 2013. 
Adopt. 

2.00 GOVERNANCE MATTERS: 

2.01 Presentations For Information 

2.02 Reports of Committees 

a) Education Committee Meeting 

b) Other 

P. Bartiette 

2.03 Delegations and Petitions 
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2.04 Communications for Action 

a) Carolyn Duhamel, Executive Director, Manitoba School Boards Association, October 16, 
2013, noting the Resolutions and Policy Committee is now seeking proposed 2014 
convention resolutions. Resolutions, along with supporting rationale, should be 
submitted to the Manitoba School Boards office no later than Friday, December 6, 2013. 
(Appendix "A"). 

Refer Business Arising. 

b) Carolyn Duhamel, Executive Director, Manitoba School Boards Association, October 28, 
2013, noting the MSBA will be sponsoring six student citizenship awards for public 
school students in Manitoba. School Boards are invited to nominate an outstanding 
student for these awards. The judging panel will select the winners, who will be invited to 
receive their awards on Thursday, Marcy 13, 2014 in conjunction with the MSBA annual 
convention. The George Harbottle Memorial Award, sponsored by the Association of 
Manitoba Municipality will also be selected from among the regional award winners. 
This award recognizes contributions made by the student beyond his or her school, in 
the broader community. The deadline for submission is January 24, 2014. (Appendix 
"B"). 

Refer Business Arising. 

c) Carolyn Duhamel, Executive Director, Manitoba School Boards Association, October 28, 
2013, inviting School Boards to nominate an outstanding school-based program for the 
2014 Premier Award for School Board Innovation. Each participating School Board will 
be given an opportunity to showcase its program on the evening of Thursday, March 13, 
as part of the MSBA annual convention. Judging will take place in advance of the 
Showcase itself, but participation in the Showcase is a prerequisite for receiving the 
award. The deadline for submission is Friday, January 31, 2014. (Appendix "C"). 

Refer Business Arising. 

d) BDO Canada LLP, Chartered Accountants, undated, advising that they have audited the 
accompanying financial statements of the Brandon School Division, which comprise the 
consolidated statement of financial position as at June 30, 2013 and the consolidated 
statements of revenue, expenditures and accumulated surplus, change in net debt and 
cash flow for the year then ended, and a summary of significant accounting policies and 
other explanatory information. They believe the audit evidence they obtained is sufficient 
and appropriate to provide a basis for their qualified audit opinion. In their opinion these 
consolidated financial statements present fairly, in all material respects, the financial 
position of the Brandon School Division as at June 30, 2013 and the results of its 
operations and its cash flows for the year then ended in accordance with Canadian 
public sector accounting standards. The financial information presented in the 
schedules to the consolidated financial statements was derived from the accounting 
records tested by them as part of the auditing procedures followed in their examination 
of the financial statements and, in their opinion, they are fairly presented in all material 
respects in relation to the financial statements taken as a whole. (Appendix "D"). 

Refer Motions. 

2.05 Business Arising 

- From Previous Delegation 

a) Ms. Barb Gribben, Chair, CUPE Manitoba School Division Sector, regarding School 
Support Staff Recognition Week, November 18-23, 2013, presented October 28, 2013. 
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From Board Agenda 

a) Correspondence from Carolyn Duhamel, Executive Director, Manitoba School Boards 
Association, from Communications for Action 2.04a), noting the Resolutions and Policy 
Committee is now seeking proposed 2014 convention resolutions. Resolutions, along 
with supporting rationale, should be submitted to the Manitoba School Boards office no 
later than Friday, December 6, 2013. 

b) Correspondence from Carolyn Duhamel, Executive Director, Manitoba School Boards 
Association, from Communications for Action 2.04b), noting the MSBA will be 
sponsoring six student citizenship awards for public school students in Manitoba. . The 
George Harbottle Memorial Award, sponsored by the Association of Manitoba 
Municipality will also be selected from among the regional award winners. The deadline 
for submission is January 24, 2014. 

c) Correspondence from Carolyn Duhamel, Executive Director, Manitoba School Boards 
Association, from Communications for Action 2.04c), inviting School Boards to nominate 
an outstanding school-based program for the 2014 Premier Award for School Board 
Innovation. The deadline for submission is Friday, January 31, 2014 

MSBA issues (last meeting of the month) 

- From Report of Senior Administration 

a) School Reports - NIL 

b) Learning Support Services Presentation - Categorical Grants - G. Malazdrewicz, 
Associate Superintendent. 

c) Items from Senior Administration Report -
- Giving of Notice - Policy 1001 - "Foundations and Commitments" -

Refer Motions. 
- Auditor's Report and Financial Statements - Refer Motions. 

2.06 Public Inquiries (max. 15 minutes) 

2.07 Motions 

130/2013 That Policy 1001 - "Foundations and Commitments" be rescinded and replaced with 
revised Policy 1001 - "Foundations and Commitments". 

131/2013 That the Auditor's Report and Financial Statements for the twelve month fiscal 
period ended June 30, 2013 be and are hereby accepted, and that the Chairperson 
be authorized to affix his signature and seal of the Division thereto. 

2.08 Bylaws 

1s t Reading 
That By-law 7/2013 being a By-Law for the purpose of providing for the appointment of a Senior 
Election Official and repealing By-Law 3/2009, be now read for the first time. 
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1st Reading 
That By-law 8/2013 being a being a borrowing by-law in the amount of $359,400.00 upon the 
credit of the Division by the issue and sale of a debenture to meet partial costs for construction 
of the new Gym and Daycare Addition at George Fitton School, be now read for the first time. 

2.09 Giving of Notice 

I hereby give notice at the next Regular Meeting of the Board of Trustees, I or someone in my 
stead, will introduce a motion to rescind Policy 5012 - "Professional Staff Leaves and Absences" 
and replace same with, revised Policy 5012 - "Professional Staff Leaves and Absences". 

2.10 Inquiries 

- Trustee Inquiries 

3.00 ADMINISTRATIVE INFORMATION: 

3.01 Report of Senior Administration 

Receive and File. 

3.02 Communications for Information 

a) Janis Arnold, Board Development Consultant, Manitoba School Boards Association, 
October 23, 2013, providing information and a registration form for "The Art & Science of 
Chairing Workshop" to be held in Brandon on Tuesday, November 19, 203 at 6:00 p.m. 
at the Brandon School Division Administration Office. This is an ad hoc workshop, very 
narrow in focus and responding to an immediate need. They have limited registration to 
chairs and vice-chairs. 

Receive and File. 

b) Danielle Parent, Education Officer, Bureau de I'education francaise Division, Manitoba 
Education and Advanced Learning, October, 2013, noting under the Canada-Manitoba 
Agreement for Minority Language Education and Second Official Language Instruction, 
school divisions, independent schools and non-profit organizations whose primary goals 
is to promote French as a Second Language have the opportunity again this year to 
submit requests for financial assistance for projects meeting the criteria of the French 
Second Language Revitalization Program. Project proposals will be accepted until 
January 31, 2014. Projects will then be evaluated by the Bureau de I'education 
fran?aise Division's selection committee. The 2014-2015 application forms are available 
on line at www.edu.gov.tnb.ca/languages/index.html 

Refer Superintendent's Office. 

c) James Allum, Minister of Education and Advanced Learning, October 29, 2013, 
addressed to Mr. Denis Labossiere, Secretary-Treasurer, advising that the Division has 
received funding for the Smaller Classes Initiative for the 2012-13 school year . He 
looks forward to providing the Division with the 2013-14 funding increase once it has 
been submitted and approved. This year the government is investing an additional 
$4 million to hire new teachers across the province, bringing their total investment in 
operating support for smaller classes to $7 million in 2013-14. So far this year, school 
divisions have hired an additional 86 teachers bringing the total number of teachers 
hired through the initiative to 169. Last year's $3 million investment resulted in a 21 per 
cent reduction in Kindergarten to Grade 3 classes with 24 or more students. He 
commends the Division for the efforts made in implementing this Initiative. 

Refer Secretary-Treasurer Department. 

http://www.edu.gov.tnb.ca/languages/index.html
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d) James Allum, Minister of Education and Advanced Learning, November 1, 2013, 
addressed to Superintendents of School Divisions and noting that the Government of 
Manitoba will once again recognize the commitment and excellent work of many in the 
community who work hard to reduce bullying in Manitoba. November 17-23, 2013, has 
been declared "Bullying Awareness Week". They thank divisions for their ongoing efforts 
to make schools safe and caring places of learning for all children and youth. 

Receive and File. 

3.03 Announcements 

a) Personnel Committee Meeting - 9:00 a.m., Monday, November 18, 2013, Board Room. 

b) Policy Review Committee Meeting - 11:00 a.m., Monday, November 18, 2013, Board 
Room. 

c) Special Board Meeting - Personnel Matter- 11:45 a.m., Monday, November 18, 2013, 
Board Room. 

d) Finance Committee Stakeholder Meeting - Parent Councils (School 
Division/Parent/Guardian Advisory Committee) - 7:00 p.m., Wednesday, November 20, 
2013, McLaren Room. 

e) Joint City Council/Brandon School Division Task Force Committee - 4:30 p.m., Thursday, 
November 21, 2013, Brandon Neighbourhood Renewal Corp. 

0 Divisional Futures and Community Relations Committee Meeting - with Brandon 
University Representatives- 11:30 a.m., Friday, November22, 2013, Board Room. 

g) Finance Committee Meeting - 2:00 p.m., Monday, November 25, 2013, Board Room 

h) NEXT REGULAR BOARD MEETING - 7:00 p.m., Monday, November 25, 2013, Board 
Room. 

i) Upcoming Budget Dates: 

Special Board Meeting - Presentation of Preliminary Budget - 7:00 p.m., Monday, 
January 20, 2014, Board Room. 

- Public Budget Consultation Forum - 7:00 p.m., Wednesday, February 5, 2014 -
Ecole Harrison. 

- All Day Budget Meeting - 9:00 a.m., Tuesday, February 18, 2014, Board Room. 

Special Board Meeting - Public Presentations re: Proposed 2014-2015 Budget -
7:00 p.m., Monday, March 3, 2014. 

4.00 IN CAMERA DISCUSSION 

4.01 Student Issues 

- Reports 

- Trustee Inquiries 
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4.02 Personnel Matters 

- Reports 

a) Confidential #1 - Personnel Report. 

- Trustee Inquiries 

4.03 Property Matters/Tenders 

- Reports 

- Trustee Inquiries 

4.04 Board Operations 

- Reports 

a) Confidential #2 - Board Operations Item. 
b) Confidential #3 - Letter to Board of Trustees. 

- Trustee Inquiries 

5.00 ADJOURNMENT 
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M A N I T O B A 

Schcol Boards 
A S S O C I A T I O N 

LEADERSHIP, ADVOCACY AND SERVICE FOR MANITOBA'S PUBLIC SCHOOL BOARDS 

October 1 6 , 2 0 1 3 

CALL FOR 2014 RESOLUTIONS 

** Deadline - Friday. December 6,2013 ** 

The Resolutions and Policy Committee is now seeking proposed 2014 convention resolutions. Resolutions, along with 
supporting rationale, should be submitted to the Manitoba School Boards office no later than 
Friday, December 6,2013. This deadline enables us to include all proposed resolutions in the regional meeting booklet 
which is distributed to boards in time to allow them to review the entire package in advance of regional meetings. 

In order to receive regional support, a resolution must be presented at the appropriate regional meeting and be passed by 
the majority of trustees in attendance at that meeting. In accordance with timelines established in Manitoba School Boards 
Association By-law #4 (11) (c), (d) and (e): 

> Each region may adopt a maximum of five board-sponsored resolutions for forwarding for consideration at the 
association's AGM as regular resolutions. Board-sponsored resolutions not adopted at the regional meeting for 
forwarding to the AGM may be forwarded, upon a majority vote in the affirmative at the regional meeting, to the 
provincial executive as an issue or request for action. 

> Emergent resolutions may be submitted to the provincial executive by any member board in the period of time between 
the deadline for receipt of proposed regular resolutions and the last provincial executive meeting prior to the AGM. The 
provincial executive will assess each such resolution to determine whether it is truly emergent in nature - that is, 
whether the issue it addresses was evident prior to the deadline for the submission of resolutions. Where the resolution 
is determined to be truly emergent, the provincial executive will direct that the resolution in question be included 
among those being considered at the AGM. If the resolution is determine not to be emergent, it may still be considered 
at the AGM, at the request of the sponsoring board, if such consideration is supported by a two-thirds majority of voting 
trustees. 

> A proposed resolution will be accepted for consideration as an extraordinary resolution if the resolution arises out of the 
business of the AGM and consideration of the resolution is supported by a two-thirds majority of voting trustees. 

Resolutions establish policy for an organization and/or provide specific direction or action to be taken. Resolutions 
submitted for consideration at the Manitoba School Boards Association convention should fall into one of the 
categories contained in the Association's policy manual, and should augment (rather than restate) existing policy -
(please refer to the MSBA Website www.mbschoolboards.ca. click on About, Governance, Policies & Beliefs). 
Policy categories are as follows: 

> By-Laws > Education Finance > External Organizations 
> Matters Affecting the Association > School Boards > Facilities and Materials 

> Employee Relations > Transportation > Students and Instruction 

If you have any questions, please contact the Manitoba School Boards office. 

Thank you. 

Carolyn Duhamel 
Executive Director 
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M A H I T O l i 

Schoi Boards 
A S S O C I A T I O N 

LEADERSHIP, ADVOCACY AND SERVICE FOR MANITOBA'S PUBLIC SCHOOL BOARDS 

October 28, 2013 

TO: The Chairperson and Superintendent, All School Divisions 

FROM: Carolyn Duhamel, Executive Director 

RE: 2014 Student Citizenship and George Harbottle Memorial Awards 

The Manitoba School Boards Association will be sponsoring six student citizenship awards for public 
school students in Manitoba. School boards are invited to nominate an outstanding student for these 
awards, in accordance with the attached guidelines. Our judging panel will select the winners, who will 
be invited to receive their awards on Thursday, March 13, at the Delta Hotel in Winnipeg, in 
conjunction with the Manitoba School Boards Association's annual convention. 

The George Harbottle Memorial Award, sponsored by the Association of Manitoba Municipalities 
(AMM), will also be selected from among the regional award winners. This award recognizes 
contributions made by the student beyond his or her school, in the broader community. 

Winners of the Manitoba School Boards Association awards will be notified in advance; the AMM 
award recipient will be announced at the awards ceremony. 

In addition to these individual citizenship awards, we will again be presenting one award to a student 
group. Each division is invited to submit one nomination for this award. 

The attached application package contains background information and the necessary forms to enable 
school boards to submit their nominations. The deadline for receipt of these forms at the Manitoba 
School Boards Association office is Friday, January 24,2014. 

Please share this information with all members of the school board, school administrators and 
teachers, and duplicate as required. Thank you for helping the Manitoba School Boards Association 
and AMM recognize some of the deserving young people in our schools and communities. We look 
forward to receiving your board's nomination. Should you have any questions, please do not hesitate 
to call. 

CD:hd 
attachment ( \ 

AVI 
f 

191 PROVENCHER BOULEVARD, WINNIPEG, MANITOBA R2H 0G4 I 204.233.1595 | TOLL FREE 1.800.262.8836 | FAX 204.231.1356 | WWW.MBSCHOOLBO.ARDS C, 

http://WWW.MBSCHOOLBO.ARDS


M A N I T O B A 

School Boards 
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Manitoba School Boards Association 
2014 STUDENT CITIZENSHIP A WARDS 

AND 

Association of Manitoba Municipalities 
GEORGE HARBOTTLE MEMORIAL A WARD 

PURPOSE 

The Manitoba School Boards Association Student 
Citizenship Awards program for public school 
students in Manitoba recognizes outstanding young 
people throughout Manitoba who are active 
participants in their communities and schools. Seven 
awards are given annually, one to a student in each 
of the association's geographic regions, and one 
provincial award to a student group. The awards 
take the form of a certificate and $500. Student 
nominated but not selected to receive an individual 
award will receive a certificate and $100. There are 
no age or grade restrictions on this award; all 
students in regular attendance in the K-12 program 
at a Manitoba public school are eligible. 

The Association of 
Manitoba Municipalities 
(AMM) will further 
recognize one of the 
association's individual award winners by way of the 
AMM George Harbottle Memorial Award, in 
recognition of outstanding contributions at the 
community level. This award consists of $1000. 

acws* *W«^^?*6NC^ 

AWARD CRITERIA 

The Manitoba School Boards Association Student 
Citizenship Award recognizes students from 
Manitoba schools who demonstrate their 
commitment of the values of citizenship through 
activities such as: 

<Md Sou/ ice 

I. volunteer service to the community (i.e. service 
to health care facilities, senior 
citizen groups, shelters, day 
care centres). 

2. involvement in citizenship or 
character building 
organizations. 

3. participation in student 
government programs or activities. 

4. leadership ability to motivate others to actions to 
benefit the community. 

The AMM George Harbottle Memorial Award focuses 
specifically on those contributions that a student has 
made in the greater community, beyond the school 
walls. 

APPLICATION PROCEDURES 

Each school board in Manitoba is invited to nominate one student and one student group from its division or 
district for these awards. The Winnipeg School Division, constituting the Manitoba School Boards Association's 
Region 6, may nominate up to four students for the individual award, plus one student group. A nomination 
must take the form of a complete application, as follows: 

A. Student Application 
• completed application form (including activity summary page) 
• an essay (maximum 500 words) from the student or group that defines what citizenship means to them, 

and/or describes how the student or group has tried to live out the concept of good citizenship in school 
and community 



B. Two Sponsoring Letters as follows: 
1. A letter from an official at the student's or group's school that: 

• describes the context in which the sponsoring official has known or worked with the student or 
group 

• describes how the student's or group's actions at school demonstrate good citizenship 

2. A letter from a representative of a community organization that: 
• indicates the individual's relationship with the student or group 
• describes how the student's or group's actions in the community demonstrate good 

citizenship 

The application form, which includes a checklist of the required documentation and instruction sheets for school 
and community-based sponsors, is attached. This material may be duplicated and distributed as required. 
School boards should establish their own procedures for selecting their nominees, and set any necessary 
timelines to enable them to meet the final deadline for submission of nominations to the Manitoba School 
Boards Association office. That deadline is Friday, January 24,2014. 

SELECTION 

Six students will be selected to receive the Manitoba School Boards Association Student Citizenship Award, 
one from each of the association's six geographic regions. As well, one student group will be chosen to receive 
a single, province-wide award. The seven regionally-based Directors who serve on the association's Provincial 
Executive will act as the selection committee for the awards. 

Representatives of AMM will select from among the individual winners of the Manitoba School Boards 
Association Student Citizenship Awards one student to receive the AMM George Harbottle Memorial Award. 

Those applicants chosen to receive the Manitoba School Boards Association awards will be notified, through 
the superintendent's office, in early March. These award recipients and their families will be invited to receive 
their award at a special awards ceremony in Winnipeg on the evening of Thursday, March 13,2014. The 
winner of the George Harbottle Memorial Award will be announced at that ceremony. 

Submit school board nominations to: Student Citizenship and George Harbottle Memorial Awards 
c/o 191 Provencher Boulevard 
Winnipeg, Manitoba R2H 0G4 
Tel: 204-233-1595 or 1-800-262-8836; fax: 204-231-1356 

DEADLINE FOR RECEIPT OF NOMINA TIONS A T THE MANITOBA SCHOOL BOARDS ASSOCIATION OFFICE: FRIDA Y, JANUARY 24,2014 



Student Citizenship and George Harbottle Memorial Awards 

Application Form 
Please complete and submit both pages and two sponsor letters. 

This application is for the :", individual student award OR • student group award. 

Student or 
Group Name: 
Address: 

Phone No.: 
School Name: 
Phone No.: 
Division/District: 

All supporting 
document attached. 
Please check 0 

D Completed application form 
• Citizenship essay 
D School sponsor letter 
D Community sponsor letter 

SPONSORING LETTERS ARE BEING SUPPLIED BY: 

A. School-Based Sponsor(s) 

Sponsor's Name Sponsor's Title 

Sponsor's Name Sponsor's Title 

B. Community-Based Sponsor(s) 

Sponsor's Name Sponsor's Title Sponsor's Organization 

Sponsor's Name Sponsor's Title Sponsor's Organization 

Student or designated group member signature Date 

To be completed by school division for applications for individual student awards only! 

Signed release form: 

• is enclosed D will follow within 14 days of nomination deadline 



•* To be completed by applicants of INDIVIDUAL student awards: 

School-based activities/clubs: 

ACTIVITY NATURE OF INVOLVEMENT TIME COMMITMENT 

Community-based activities/clubs: 

ACTIVITY NATURE OF INVOLVEMENT TIME COMMITMENT 

* To be completed by applicants for STUDENT GROUP award: 

Please use the space below to provide a brief description of the goals of your group, and of the activities 
you undertake to further those goals. 

Submission Deadlines: 

For applications to the school/school board: As determined by the school board 
For school board nominees to the Manitoba School Boards Association office: January 24, 2014 



Student Citizenship and George Harbottle Memorial Awards 

Instructions for School-Based Sponsor 

You are being asked to provide a letter to support the application of 
for the Manitoba School Boards Association Student Citizenship and the Association of Manitoba 
Municipalities (AMM) George Harbottle Memorial Awards. 

Description: 

Six individual awards and one group award are given annually by the Manitoba School Boards 
Association to recognize outstanding young people throughout Manitoba who are active participants 
in their communities and schools. One additional award is presented by AMM to one of these award 
winners, in recognition of outstanding contributions at the community level. 

Submission Deadlines: 

For applications to the school/school board: As determined by the school board 
For school board nominees to the Manitoba School Boards Association office: January 24, 2014 

Criteria: 

• Students must have demonstrated exemplary citizenship in their schools and in their 
communities. 

• Students must be selected as their school board's nominee for this award, and submit a 
completed application by the deadline(s). 

Your letter of support should: 

• describe the contexts in which you have known the student or group. 
• describe how the student or group has indicated an appreciation of good citizenship, and has 

demonstrated this through actions in the school setting. 

THANK YOU FOR YOUR SUPPORT OF 
STUDENT CITIZENSHIP AND COMMUNITY LEADERSHIP 



Student Citizenship and George Harbottle Memorial Awards 

Instructions for Community-Based Sponsor 

You are being asked to provide a letter to support the application of 
for the Manitoba School Boards Association Student Citizenship and the Association of Manitoba 
Municipalities (AMM) George Harbottle Memorial Awards. 

Description: 

Six individual awards and one group award are given annually by the Manitoba School Boards 
Association to recognize outstanding young people throughout Manitoba who are active participants 
in their communities and schools. One additional award is presented by AMM to one of these award 
winners, in recognition of outstanding contributions at the community level. 

Submission Deadlines: 

For applications to the school/school board: As determined by the school board 
For school board nominees to the Manitoba School Boards Association office: January 24, 2014 

Criteria: 

• Students must have demonstrated exemplary citizenship in their schools and in their 
communities. 

• Students must be selected as their school board's nominee for this award, and submit a 
completed application by the deadline(s). 

Your letter of support should: 

• describe the contexts in which you have known the student or group. 
• describe how the student or group has indicated an appreciation of good citizenship, and has 

demonstrated this through actions in the community. 

THANK YOU FOR YOUR SUPPORT OF 
STUDENT CITIZENSHIP AND COMMUNITY LEADERSHIP 



Manitoba School Boards Association Student Citizenship and 
Association of Manitoba Municipalities George Harbottle Memorial Awards 

Release Form 

This form must accompany or follow all divisional nominations for individual Manitoba School Boards 
Association Student Citizenship/AMM George Harbottle Memorial Awards. 

The Manitoba School Boards Association is a voluntary association of public school boards in Manitoba. The 
Association of Manitoba Municipalities (AMM) represents local government bodies from across Manitoba. 
Each year, the Manitoba School Boards Association sponsors six Student Citizenship Awards, and AMM one 
George Harbottle Memorial Award. The intent of these awards is to honour the efforts of Manitoba students at 
modeling and promoting good citizenship within both their schools and their broader communities. 

The awards are presented each March at a public ceremony that is held in conjunction with the Annual 
Convention of the Manitoba School Boards Association. To promote this ceremony, and to assist us in 
recognizing the award recipients and all nominees, the Manitoba School Boards Association asks that the 
parents/guardians of each nominee (or the nominees themselves, if they are 18 years of age or older) complete 
this release form. 

Personal information that may be used: 

> student's name, school, and grade level; 
> a synopsis of his or her community and school involvement; and 
> photos of the nominees including photos taken at the awards ceremony. 

Purposes for which this information may be used: 

> promotional materials for the evening, including but not limited to news releases and programs; 
> Association print and electronic publications; and 
> congratulatory messages in non-Association publications. 

Parent/Student permission: 

I hereby consent that the information identified in this release form may be used for the identified, non­
commercial purposes. 

Name of student 

Date Signature of parent (or student if 18 years of age or older) 
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LEADERSHIP, ADVOCACY AND SERVICE FOR MANITOBA'S PUBLIC SCHOOL BOARDS 

28 October 2013 

TO: The Board Chair and Superintendent, All School Divisions and Districts 

FROM: Carolyn Duhamel, Executive Director 

RE: Nominations for the 2014 Premier Award for School Board Innovation 

This letter is your invitation to nominate an outstanding school-based program for the 2014 Premier 
Award for School Board Innovation. 

Each participating school board will be given an opportunity to showcase its program on the evening of 
Thursday, March 13, as part of the "Celebration of Success" that is being held in conjunction with the 
Manitoba School Boards Association's 2014 Convention. That evening, the winning entry, as selected 
by a panel of judges, will receive a $3,000 cheque from award sponsor Xerox Canada Ltd. in support of 
its innovation. Other components of the evening will include presentation of our Student Citizenship 
and the AMM George Harbottle Memorial Awards, and the Manitoba School Boards Association 
Presidents' Council Award. Members of the Legislative Assembly and the media will be invited to 
attend this event, which will be open to the public. 

To be eligible for this award, your school board must: 

• submit the attached nomination form and a two-page program description by Friday, January 31, 
2014;and 

• participate in the Innovation Showcase, to provide information and answer questions. 

Judging will take place in advance of the Showcase itself, but participation in the Showcase is a 
prerequisite for receiving the award. This Innovation Showcase will draw attention to the many 
diverse initiatives that school boards have supported to benefit the students of our province. While only 
one board can receive this award each year, we are all enriched by the experience of sharing our 
successes. 

Background information and a nomination form are attached. Complete applications must be received at 
the Manitoba School Boards Association office by Friday, January 31, 2014. 

CD:hd 
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Nominations 
The nomination form must be 
completed and submitted by the 
required date. Other materials, 
including photographs, may be 
submitted in support of the 
nomination. All materials will remain 
the property of the Manitoba School 
Boards Association. 

Nomination 
Deadline: 

FRIDAY, JANUARY 31, 2014 

Association 
Support 
The executive of association will 
provide the necessary support for the 
selection panel, and for presentation 
of the award on the evening of 
Thursday, March 13, in conjunction 
with the association's 2014 
convention. 

The information about each innovation 
will be posted on the association 
website. Other school boards will be 
able to use the site to identify school 
divisions/districts that have introduced 
innovations or promising practices, and 
to establish contacts. 

The Premier Award for School Board Innovation recognizes educational 
innovations and improvements advanced or directed by boards of 
education to support and/or enhance student achievement. For 2014, 
the sponsor, Xerox Canada Ltd., has committed $3,000 to award one 
prize in Manitoba. 

The prize is administered by the Manitoba School Boards Association 
and will be awarded in conjunction with its 2014 Annual Convention. 
The prize is to be used to support or extend the innovation or project. 

Selection Criteria 

A panel established to review applications will select the award 
winner. The broad purpose of the award is to recognize and celebrate 
school board involvement in the improvement of learning opportunities 
for Manitoba children and youth. 

The selection panel will rely upon the following criteria in their 
determination of the award recipient: 

• innovative nature of the program or project; 
• sustainability of the innovation within the present system or school; 
• ability to transfer the innovation to other systems or schools; 
• cost of the innovation relative to benefits achieved; 
• client support for the innovation; and 
• evidence of improved student achievement. 

Innovations will not be reviewed by the judging panel in-person; a 
decision will be based solely on written school board submissions. 
However, in order to be eligible for the award, school boards will be 
required to profile their innovations at the Innovation Showcase to be 
held on the evening of Thursday, March 13, in conjunction with the 2014 
Manitoba School Boards Association Convention. 

M A N I T O B A 

School 
Boards 
A S S O C I A T I O N 

xerox 



M A N I T O B A 

School 
Boards 
A S S O C I A T I O N 

2014 Premier Award for School Board Innovation 
Sponsored by Xerox Canada Ltd. 

Nomination Form xerox 

Nomination forms and 
program descriptions 
(maximum two typed, 
doublespaced pages) 
must be received by 
January 31,2014. 

Nomination forms and 
program descriptions may be: 

MAILED TO: 

Premier Award for School 
Board Innovation 

Manitoba School Boards 
Association 

191 Provencher Blvd. 
Winnipeg, MB R2H 0G4 

FAXED TO: 

(204)231-1356 

E-MAILED TO: 

kharrington® 
mbschoolboards.ca 

QUESTIONS? 

Call Carolyn Duhamel 
Executive Director 

(204)233-1595 

All nomination materials 
become the property of the 

Manitoba School 
Boards Association. 

The award will be presented 
in conjunction with the 

Manitoba School Boards 
Association Convention 

in Winnipeg on 
Thursday, March 13, 2014. 

Name or type of program you are nominating: 

Goal of program: 

On no more than two typed, double-spaced pages, describe who instituted the 
program and why, when it began, how it works, who it serves, and how much 
staff time and cost it involves. Please include specific evidence that the program 
is successful. The selection panel will determine the winner on the basis of the 
program description. 

Why do you think this program deserves recognition? 

School Division/District: 

Board Chairperson: 

Secretary-Treasurer:. 

Signature of Board Chairperson 

Signature of Secretary-Treasurer 

Program contact (the person who will be setting up the display at Convention): 

Email: Phone: 









































































































 
MINUTES OF THE REGULAR MEETING OF THE BOARD OF TRUSTEES, THE BRANDON 
SCHOOL DIVISION, HELD IN THE J. L. MILNE BOARDROOM, ADMINISTRATION OFFICE, 1031 - 
6TH STREET, BRANDON, MANITOBA, AT 7:00 P.M., MONDAY, OCTOBER 28,  2013. 
 
PRESENT: 
Mr. M. Sefton, Chairperson, Mr. P. Bartlette, Mrs. P. Bowslaugh, Mr. D. Karnes, Mr. G. Kruck,  
Mr. M. Snelling Mr. K. Sumner. 
 
Secretary-Treasurer, Mr. D. Labossiere, Recording Secretary, Ms. S. Bailey, Live Streaming Video 
Operator, Ms. K. Boklaschuk.  
 
Senior Administration: Dr. D. M. Michaels, Superintendent/CEO, Mr. G. Malazdrewicz, Associate 
Superintendent, Ms. B. Switzer, Director of Human Resources. 
 
REGRETS: 
Mr. J. Murray, Vice-Chairperson, Dr. L. Ross  
 
The Chairperson called the meeting to order at 7:00 p.m. He welcomed everyone in attendance. The 
Chairperson noted Trustees Murray and Ross sent their regrets as they were unable to attend the 
meeting.   
 

AGENDA 
 
1.00 AGENDA/MINUTES: 
 
 
1.01 Reference to Statement of Board Operations 
 
 
1.02 Approval of Agenda 
 
Superintendent, Dr. Michaels, confirmed she had one item for In-Camera discussions. 
 
The Chairperson noted he had a Board Operations matter for In-Camera discussions. 
 
Mr. Kruck – Mr. Bartlette 
That the agenda be approved as amended. 
  Carried. 
 
1.03 Adoption of Minutes of Previous Meetings 

  
a) The Minutes of the Regular Board Meeting held October 15, 2013 were circulated. 

 
Mrs. Bowslaugh – Mr. Snelling 

 That the Minutes be approved as circulated. 
  Carried. 



Minutes Page 2 October 28, 2013 
 
 
 

b) The Minutes of the Special Board Meeting held October 21, 2013 were circulated. 
 
  Mr. Kruck – Mrs. Bowslaugh 
  That the Minutes be approved as circulated. 
   Carried. 

 
POINT OF PRIVILEGE:  The Chairperson welcomed and congratulated Mr. Denis Labossiere on his 
recent appointment as Secretary-Treasurer for the Brandon School Division. 
 
 
2.00  GOVERNANCE MATTERS: 
 
 
 
2.01      Presentations For Information  
  
 

 

2.02  Reports of Committees  
 
a)    Workplace Safety and Health Committee Meeting 
  
The written report of the Workplace Safety and Health Committee meeting held on October 16, 2013 
was circulated.  
 
Trustee Bartlette requested clarification regarding the school incident statistics attached to the 
Minutes. 
 
Mrs. Bowslaugh – Mr. Karnes 
That the Minutes be received and filed. 
    Carried. 
 
c) School Division Parent/Guardian Advisory Committee Meeting. 
 
The written report of the School Division Parent/Guardian Advisory Committee meeting held on 
October 16, 2013 was circulated. 
 
Mrs. Bowslaugh – Mr. Snelling 
That the Minutes be received and filed. 
   Carried. 
 
c)    Personnel Committee Meeting. 
 
The written report of the Personnel Committee meeting held on October 21, 2013 was referred to  
In-Camera discussions. 
 
Mr. Karnes – Mr. Kruck 
That the Minutes be received and filed. 
   Carried. 
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d)   Policy Review Committee Meeting. 
 
The written report of the Policy Review Committee meeting held on October 21, 2013 was circulated. 
 
Mr. Kruck – Mr. Sumner 
That the Minutes be received and filed. 
   Carried. 
 
e)  Other - NIL 
 
2.03 Delegations and Petitions  
 

a) Ms. Barb Gribben, Chair, CUPE Manitoba School Division Sector, spoke to the Board of 
Trustees regarding School Support Staff Recognition Week, November 18-23, 2013. She 
noted the various employee groups of the Brandon School Division who are members of 
CUPE Local 737. A framed copy of the proclamation signed by the Premier of Manitoba was 
presented to the Board of Trustees to hang in the Administration Office for the public to view. 
The Chairperson thanked Ms. Gribben for her presentation.  He noted the Board of Trustees 
and Brandon School Division were proud to support the support staff of the Division.  The 
proclamation would hang in the front office of the Administration Office. 

 
2.04 Communications for Action   
 

a) Garry W. Andrew, 2013 Poppy Committee Chair, The Royal Canadian Legion, Brandon 
Branch No. 3, October 4, 2013, addressed to Dr. Michaels, noting the Royal Canadian 
Legion Branches #003 and #247 will once again be holding a Remembrance Day Service on 
November 11, 2013 at Westman Place, Keystone Centre. They ask that all wreath layers 
arrive around 10:00 a.m. There is no reserved seating except for the person who will be 
placing the wreath on behalf of your organization. Upon arrival wreath layers are to make 
themselves known to a member of the Legion who will usher them to their place. A $25.00 
donation is to be submitted to the Branch #003 and #247 Royal Canadian Legion Poppy 
Fund at the Division’s earliest convenience.   
     Referred Business Arising. 
 

2.05 Business Arising  
 
 
- From Previous Delegation 
 
 
- From Board Agenda 
 

a) The correspondence from Garry W. Andrew, 2013 Poppy Committee Chair, The Royal 
Canadian Legion, Brandon Branch No. 3, from Communications for Action 2.04a), addressed 
to Dr. Michaels, noting the Royal Canadian Legion Branches #003 and #247 will once again 
be holding a Remembrance Day Service on November 11, 2013 at Westman Place, 
Keystone Centre and asking for wreath layers arrive around 10:00 a.m.  was discussed. It 
was agreed Trustee Bartlette would attend and represent the Brandon School Division at the 
annual service. 

 
 
- MSBA issues (last meeting of the month) 
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- From Report of Senior Administration  
 
The Chairperson took a moment to highlight the artwork on the Board Room wall which had been 
provided by the students of Valleyview Centennial School and Green Acres School. 
 
a) School Reports – Valleyview Centennial School and Green Acres School 
 
Green Acres School 
 
Mr. Craig Manson, Principal of Green Acres School, provided his report to the Board of Trustees.  
He noted the school development plan had four Action Plans that the staff has been working towards 
over the past several years to help increase student engagement.  
  

 Action Plan #1 was “To develop positive and supportive relationships among students, 
teachers, and the school community by becoming involved in creating, performing, and 
responding to works of art.” He noted they have completed two areas of this curriculum 
through Visual Arts and Drama.  In the final year they were working with Dance and Music.  
Seven members of the school’s Youth Revolution showcased for the Board of Trustees, a 
dance piece they had been working on.  
  

 Action Plan #2 was “To induce and implement, ‘The Strong Kids Program’, a social and 
emotional curriculum”.  He confirmed this behavior matrix had now been institutionalized in 
the school.   

 

 Action Plan #3 was “To become aware of students’ learning style, so as to research 
strategies for teaching and learning”.  He noted two classrooms were taking part in this goal 
for the 2013/2014 school year with the hopes of expanding over the next few years.  Mr. 
Manson spoke about the Dunn and Dunn on-line survey which helps identify student learning 
styles.  

  

 Action Plan #4 was “To improve critical response as well as comprehension of, beyond, and 
about fiction and non-fiction texts”. Mr. Manson introduced Ms. Kathryn Svistovski, the 
School’s Librarian/Lit. Support Teacher, who spoke about the action plan and noted the pilot 
project taking place in the school which helped students develop skills with respect to 
understanding what they are reading.  “Reading is Thinking – Not Just Saying Words”, 
helped students to practice evidenced based comprehension strategies such as predicting, 
browsing time, think-a-louds, text coding, questioning and learning to adjust thinking as new 
information is received. She noted the results were very encouraging and included increased 
student engagement, better decoding scores, and transfer of thinking/comprehension 
strategies into other academic areas.  

 
Mr. Manson concluded his presentation by noting that Green Acres School’s 50th Anniversary would 
be taking place this spring and further information regarding the celebration would be provided in the 
future.   
 
The Chairperson thanked Mr. Manson for his presentation. Trustees congratulated both Mr. Manson 
and Ms. Svistovski for the work they are doing to engage students in their learning.   
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Valleyview Centennial School 
 
Ms. Darlene Wilkinson, Principal, Valleyview Centennial School, provided her report to the Board of 
Trustees.  Ms. Wilkinson noted the school had two goals:   

 An Academic Goal as set forth by the Board of Trustees that 80%of students will be 
meeting or exceeding grade level outcomes in literacy, numeracy, and social 
responsibility.  Students currently at “approaching” grade level outcomes will 
accelerate to “meeting” outcomes; and  
 

 An Intervention Goal which would identify students who are not meeting grade level 
outcomes in literacy, numeracy or social responsibility to receive intervention with 
their achievement monitored monthly for maximum growth.  Ms. Wilkinson spoke to 
the analysis which had taken place and provided information on a number of students 
and their needs. 

 

She noted the challenges the school faces with students entering Kindergarten “only able to speak in 
one or two word phrases, unable to hold a writing instrument correctly, unable to use scissors, and 
unfamiliar with books and stories”.  Ms. Wilkinson provided details regarding the school’s responses 
to these challenges.  She also noted the successes which have been attained. She thanked the 
Board of Trustees for providing the resources required in order to meet and respond to the 
challenges they face in their school. 
 
The Chairperson thanked Mr. Wilkinson for her presentation.  Trustees noted they appreciated the 
detailed information they were provided in the school report.  It was also noted that the challenges 
faced by the school should be of value to the public and highlight the need for resources to address 
these challenges. 
 
b)    Learning Support Services Presentation – NIL 

 
c)   Items from Senior Administration Report  

- Giving of Notice – Policy and Procedures 3027- “The Friends of Education 
Fund Committee” – Referred Motions. 

- Vincent Massey High School Off-Site Activity Request – Referred Motions. 
 
Superintendent, Dr. Michaels, referencing the motion being brought forward regarding the Vincent 
Massey High School Off-Site Activity, noted both male and female chaperones would be required for 
the trip. 
 
 
2.06        Public Inquiries (max. 15 minutes) 
 
NIL 
 
 
2.07 Motions  

 

127/2013 Mr. Bartlette – Mr. Karnes 
  That Policy and Procedures 3027 – “The Friends of Education Fund” is hereby rescinded 

and replaced with Policy and Procedures 3027 – “The Friends of Education Fund 
Committee” together with Regulation 3027 – “The Friends of Education Fund”. 

       Carried. 
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128/2013 Mr. Sumner – Mrs. Bowslaugh 
 That the trip involving twenty one (21) grades 10, 11 and 12 high school hockey students, 

from Vincent Massey High School to make a trip to Anaheim, CA November 26 – 
December 1, 2013 be approved and carried out in accordance with Board 
Policy/Procedures 4001: Off-Site Activities. 

 
 Trustee Kruck inquired about the benefit of the trip.  Mr. Malazdrewicz, Associate 

Superintendent, noted it was an invitational tournament based on the teams past record.  
It provided the team with an opportunity to expand their competitive opportunities. 

      Carried. 
 
129/2013   Mrs. Bowslaugh – Mr. Sumner 

That Procedures 4001 – “Off-Site Activities” be amended by removing the words “if both 
male and female students are participating” in the second sentence on page 11 of the 
procedures. 
     Carried.  

 
 
2.08 Bylaws  
 
NIL 
 
2.09 Giving of Notice  
 
Mr. Kruck 
I hereby give notice that at the next regular meeting of the Board of Trustees, I, or someone in my 
stead, will introduce By-law 7/2013 being a By-Law for the purpose of providing for the appointment 
of a Senior Election Official and repealing By-Law 3/2009. 
 
Mr. Karnes 
I hereby give notice that at the next regular meeting of the Board of Trustees, I, or someone in my 
stead, will introduce a motion to rescind Policy 1001 – “Foundations and Commitments” and replace 
same with revised Policy 1001 – “Foundations and Commitments”. 
 
 
2.10 Trustee Inquiries  
 

a) Trustee Kruck noted it was the Division’s practice that students pay for their coaches’ 
accommodations, travel, etc. on trips.  He asked what other Divisions do in this regard. 
 
Superintendent, Dr. Michaels, noted she thought that in some Divisions coaches pay for 
their own accommodations, but not for their meals and vice versa in other Divisions.  
Mr. Kruck thanked her for the information, noting he would likely be bringing forth a formal 
inquiry at the next meeting. 

 
b) Trustee Bowslaugh noted she had been approached and asked if the Division had 

received copies of the various treaties and had they been placed in each of the schools. 
 
Associate Superintendent, Mr. Malazdrewicz confirmed that the Division had received 
some material over the last few weeks. Superintendent, Dr. Michaels, also confirmed that 
a document regarding this matter had been published by the Ministry this past spring.  She 
confirmed there are resources available with respect to teaching about treaties but did not 
believe that each school had received copies of the treaties. 
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3.00 ADMINISTRATIVE INFORMATION: 
 
 
3.01     Report of Senior Administration   
  
Superintendent, Dr. Michaels, highlighted the following: 

- EAL Programming at Vincent Massey High School; 
- GIS Programming at École secondaire Neelin High School; 
- Appropriate Educational Programming at Riverheights School; 
- Suspension Report; 
- EAL Update; 
- Principal Prep Program; 
- The Professional Development Sessions offered to staff for the school year. 

 
Mr. Karnes – Mr. Sumner 
That the October 28, 2013 Report of Senior Administration be received and filed. 
   Carried. 
 
3.02  Communications for Information  
 

a) Nancy Allan, Minister of Education, October, 2013, addressed to Dr. Michaels, 
Superintendent, and advising that funding in the amount of $21,305.00 has been approved to 
provide direct support to Crocus Plains Regional Secondary School Technical Vocational 
Equipment Upgrade as follows: 
- Collision Repair Technology    $14,887.00 
- Automotive Technology     $  6,418.00 

     Ordered Filed. 
 

b) Barb Gribben, Recording Secretary, CUPE Local 737, October 10, 2013, noting CUPE Local 
737 held their October monthly membership meeting on October 10, 2013 and Jamie Rose 
was declared President by acclamation.  Kim Castle was appointed Vice President until their 
December monthly meeting when elections are scheduled for the position of Vice President. 
 
Senior Administration was directed to send a letter of congratulations to the new President of 
CUPE Local 737.  As well, a letter of appreciation was to be sent to the past President for her 
many years of service in the position. 
     Ordered Filed. 

 
c) Darryl Gervais, Director, Instruction, Curriculum and Assessment Branch, Manitoba 

Education, October, 2013, announcing that changes to the Special Language Credit Option 
are being implemented in the 2013-2014 school year.  The changes will allow Senior Years 
schools to award special language credits through an additional path, the recognition of non-
Manitoba Education credentials that demonstrate prior instruction or proficiency in languages 
other than English or French.  Previously, students could only be awarded special language 
credits by successfully completing special language examinations to challenge for credit. The 
change in policy will expand opportunities for recent immigrants, international students, and 
students in affiliated overseas schools.  The change in policy is in keeping with the results of 
a consultation that was held in the spring of 2013. To assist schools in implementing the 
changes in policy, the document Special Language Credit Option: A Policy and 
Administrative Handbook for Grades 9 to 
12, 2013 will be available online at www.edu.gov.mb.ca/k12/cur/languages/langcredit.html  
     Referred to Superintendent’s Office. 

 

http://www.edu.gov.mb.ca/k12/cur/languages/langcredit.html
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d) Nancy Allan, Minister of Education, October 9, 2013, addressed to Superintendents of 
Schools, advising that Manitoba Education will once again make the Respect in School (RIS) 
online curriculum training program available to all public schools at no cost for the 2013-2014 
school year. RIS focuses primarily on adults interacting with students in school environments.  
It provides staff and volunteers with information to better understand and respond to 
incidents of bullying, abuse, harassment and neglect.  RIS can complement student-focused 
prevention and intervention programs and resources and serve as part of a larger anti-
bullying strategy to help create safer, more respectful educational environments.  It can be 
particularly beneficial for support staff, volunteers and student leaders who may have limited 
access to this type of learning opportunity. The 2013-2014 school year will be the third and 
final year in which the RIS curriculum will be available at no cost to school divisions. She 
invites the Division to take advantage of this opportunity and access the only program prior to 
April 1, 2014. 
     Referred to Superintendent’s Office. 

 
 
3.03      Announcements  
 
a) Finance Committee Meeting – Employee Stakeholder Group – 4:00 p.m., Tuesday, October 

29, 2013, Board Room. 
 

b) Education Committee Meeting – 11:30 a.m., Monday, November 4, 2013, Board Room. 
 

c) Aboriginal Education Advisory Committee Meeting – 1:30 p.m., Monday, November 4, 2013, 
McLaren Room. 

 
d) Facilities and Transportation Committee Meeting – 11:30 a.m., Thursday, November 7, 2013, 

Board Room. 
 

e) NEXT REGULAR BOARD MEETING – 7:00 p.m., Tuesday, November 12, 2013, Board Room. 
 
f)  Upcoming Budget Dates: 
 

- Special Board Meeting – Presentation of Preliminary Budget – 7:00 p.m., Monday, 
January 20, 2014, Board Room. 

  
- Public Budget Consultation Forum – 7:00 p.m., Wednesday, February 5, 2014 – École 

Harrison. 
 

- All Day Budget Meeting – 9:00 a.m., Tuesday, February 18, 2014, Board Room. 
 

- Special Board Meeting – Public Presentations re: Proposed 2014-2015 Budget – 7:00 
p.m., Monday, March 3, 2014. 

 
Mr. Bartlette – Mr. Sumner 
That the Board do now resolve into Committee of the Whole In Camera. 
  Carried. 
 
IN COMMITTEE OF THE WHOLE IN CAMERA  
 
 
4.00 IN CAMERA DISCUSSION: 
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4.01 Student Issues 
 
- Reports 
 
 
- Trustee Inquiries 
 
 
4.02 Personnel Matters 
 
- Reports 
 

a) Confidential #1 – Personnel Report was noted. 
b) Confidential #2 regarding the October 21st Personnel Committee Minutes was reviewed.  

Budget discussions were held with more information will be provided at a later date. 
 
- Trustee Inquiries 
 
 
4.03 Property Matters/Tenders 
 
- Reports 

 
 

- Trustee Inquiries 
 
 
4.04 Board Operations 
 
- Reports 
 

a) Superintendent, Dr. Michaels, spoke to a Board Operations matter and requested 
clarification. 

b) Chairperson, Mr. Sefton, spoke to the Board regarding a confidential matter. 
 
- Trustee Inquiries 
 
Mr. Snelling – Mr. Sumner 
That the Committee of the Whole In Camera do now resolve into Board. 
        Carried. 
 
 
5.00 ADJOURNMENT 
 
Mr. Bartlette – Mr. Snelling 
That the meeting does now adjourn (9:20 p.m.) 
   Carried. 
 
 
________________________    _______________________ 

Chairperson      Secretary-Treasurer   
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SCHOOL DIVISION 
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BRANDON SCHOOL DIVISION 

Cwrnninee Minwes 
Monday, November 4, 2013, 11:30 a.m. 
Board Room, Administration Office 
Present: P. Bartlette (Chairperson), G. Kruck, M. 
Mr. Malazdrewicz, Associate Superintendent, Dr. D. 
Superintendent 
Guest: Mr. Blaine Aston, Vice-Principal, Ecole New Era School 

Snelling, 
Michaels, 

1. CALL TO ORDER: 

The Education Committee Meeting was called to order at 11:35 a.m. by Committee Chairperson, 
Mr. Peter Bartlette. 

2. APPROVAL OF AGENDA 

The agenda was approved as circulated. 

4. PREVIOUS COMMITTEE MINUTES FOR INFORMATION PURPOSES ONLY 

The Committee minutes from October 7, 2013 were received as information. 

5. COMMITTEE GOVERNANCE GOAL ITEMS 

A) Future Programming Information and Review 

The Chairperson asked Committee members if there were any programs they wished to discuss with 
stakeholders during the 2013-2014 school year. He noted he would like to hear more information 
regarding psychological testing and what takes place following the testing. Superintendent, Dr. Michaels, 
confirmed information could be supplied as to what is happening in this area. She suggested a case study 
review where Trustees could follow the progress of an individual with a Division psychologist and others 
involved in the student's progress. Trustee Bartlette also requested discussions, at a future meeting, 
regarding art instruction and whether or not it matches the skill level of band instructions. Discussions 
would include such things as teacher allocation, resources and professional development provided. 
Superintendent, Dr. Michaels confirmed the Division does not have a "Fine Arts" program at the 
elementary level. She did speak to the unique opportunities available to students in the Learning through 
the Arts programming at Alexander School. 

6. OTHER COMMITTEE GOVERNANCE MATTERS 

A) Presentation - Changes to the Math Curriculum (timed event 11:30 a.m. to 12:00 noon) 

The Chairperson welcomed Mr. Blaine Aston, Vice-Principal, Ecole New Era School, and term Numeracy 
Specialist for the Division. Mr. Aston provided the Committee with a presentation regarding the changes 
to the Math Curriculum in early and middle years. He began his presentation by noting the purpose of the 
revised document on the curriculum. He spoke to the technology, instructional focus and learning 
outcome changes which have taken place in the curriculum. Mr. Aston highlighted the Division's 
Numeracy Policy and spoke to assessment. He noted the support and professional development provided 
to teachers with respect to the implementation of the new curriculum. Mr. Aston answered Trustee 
questions for clarification throughout the presentation. He noted the positive responses from teaching 
staff to the changes. He also answered questions regarding his role as both part-time Vice Principal and 
part-time, term Numeracy Specialist and the time commitment involved with respect to these two 
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positions. Mr. Aston concluded his presentation by noting the next steps for the Division involve 
developing best practices and procedures to continue implementation of the changes in this area, together 
with increasing student achievement. The Committee thanked Mr. Aston for his presentation. 

Mr. Aston exited the meeting at 12:00 noon. 

B) Grade 7 and 8 Elective Report 

Discussions regarding the Grade 7 and 8 Elective Report revolved around how best to proceed. Trustee 
Kruck inquired about receiving a copy of the entire report and not just the Executive Summary. He noted 
he would like to see the percentages involved in many of the areas noted in the Executive Summary. 
Mr. Kruck also inquired about what Senior Administration would "recommend to increase, decrease, or 
maintenance of instruction programs and services" with respect to the electives and the curriculums 
involved. Discussions were held regarding current context with respect to current finances, the Board's 
direction regarding upcoming budget deliberations, and the ACC proposal. Senior Administration spoke to 
the changes that could be made should the Division be able to pursue the ACC proposal. They noted a 
facility principal would be required who could receive input from various areas in order to make changes 
and implement the various electives involved. Trustees asked what could be done in the immediate future 
to address the findings noted in the Girade 7 and 8 Elective Report. It was agreed the curriculum of some 
of the electives needed to be updated and discussions with teaching staff involved was required. However, 
the report needed to be released to the teachers prior to these discussions taking place. 

The Committee agreed that Senior Administration would release the report to the teaching staff and then 
begin discussions regarding the future of the curriculums, in particular the Home Economic and Industrial 
Arts curriculums. Senior Administration would then, in due course, provide the Education Committee with 
a report on what could be done with respect to each of the four electives noted in the report. Senior 
Administration was also asked to provide their opinion with respect to the question of what should be 
recommended to "increase, decrease, or maintenance of instructional programs and services". The 
Superintendent cautioned the Committee regarding rushing to make promises that the Division might not 
be able to keep with respect to decisions in this area. 

7. BRIEFINGS ON DEVELOPMENTS IN EDUCATION 

Superintendent, Dr. Michaels, reviewed the Executive Summary from the Organization of Economic Co­
operation and Development (OECD) regarding global trends in education. She spoke to globalization, 
increasing diversity and the increased socio-economic discrepancy taking place throughout the world. 
She noted the report confirmed that if society does not put money into educating their youth, then society 
will pay the price later on. Trustees thanked Dr. Michaels for the information provided. They asked that 
the document be attached to the Committee Minutes for all Trustees to review. (Appendix "A"). 

8. OPERATIONS INFORMATION 

Trustee Kruck requested discussions regarding the Division's future plans for in-service days 
(Note: This information was provided in the Report of Senior Administration presented to Board of 
Trustees on October 28, 2013). Due to lack of time, this item was deferred to the next Committee 
Meeting. 

9. NEXT REGULAR MEETING: Monday. December 2 2013.11:30 a.m.. Board Room. 

The meeting adjourned at 1:20 p.m. 

Respectfully submitted, 

P. Bartlette, Chair G. Kruck 

M. Snelling K. Sumner (Alternate) 
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I FOREWORD 

Foreword 

T* his book is designed to giue policy makers, researchers, educational leaders, administrators and 
teachers a robust, non-specialist source of international comparative trends that haue the potential 
to shape the future of education. Its aim is to inform strategic thinking and stimulate re/lection on 
the challenges facing education, whether in schools, universities or in programmes for older adults. It 
ujill also be of interest to students and the under public, including parents. 

Trends Shaping Education 2013 provides an overview of key economic, social, demographic 
and technological trends and raises pertinent questions about their potential impact on 
education. This compilation makes use of a variety of robust international sources of data, 
including the OECD, the World Bank and the United Nations. 

The first edition of this book was published in 2008, and the second in 2010. In 
preparation for this 2013 edition the content was significantly updated and extended 
to new countries, with a special emphasis on the emerging economies of Brazil, China, 
India, and the Russian Federation, which are included whenever the data are available. 
The 2013 edition also extended its coverage to new themes, and as a result a great 
number of completely new indicators (on security, skills, and emerging technologies) 
were added. The process of identifying and compiling relevant trends and data on 
such disparate subjects was necessarily a collaborative one, and this volume benefits 
enormously from the support and suggestions from the following OECD Directorates and 
Units: Employment, Labour, and Social Affairs; Environment, the International Transport 
Forum; the Local Economic and Employment Development (LEED) Programme; Science, 
Technology, and Industry; Statistics; and Trade and Agriculture. 
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EXECUTIVE SUMMARY 

Executive Summary 

w. hat does it mean for education that our societies are becoming more diverse? What role do neuj 
technologies play in our lives, and how can they be best exploited by our schools? What skills should 
education provide for our increasingly knowledge-intensive societies? 

This book examines major trends that are affecting the future of education and setting 
challenges for policy makers and education providers alike. It does not give conclusive 
answers: it is not an analytical report nor is it a statistical compendium, and it is certainly 
not a statement of OECD policy on these different developments. It is instead a stimulus 
for discussion about major tendencies that have the potential to influence education. 
While the trends are robust, the questions raised for education in this book are intended 
to be illustrative and suggestive. We invite users to look further and include examples of 
developments from their own countries or regions in their discussions. 

WHAT CAN BE FOUND IN THIS PUBLICATION? 

This resource contains 35 subjects each illustrated by two figures on specific trends. 
The material is organised in five main chapters focusing on globalisation, well-being and 
lifestyle, skills and the labour market, modern families, and new technologies. In each 
section a series of questions are posed linking the trend to education, from the level of 
early childhood education and care through to tertiary education and lifelong learning. 
While all the trends included are relevant to education, not all relevant trends are in 
this resource - it is necessarily highly selective. As well as relevance for education, the 
criterion for selecting trends was the availability of internationally comparable, long-term 
evidence. The diversity of the topics covered means that in some cases the trends are 
charted over a short decade; in others, longer-term trends are available. The trends that 
cover the shortest amount of time look at emerging trends in new technologies. 

The focus is primarily on OECD countries and emerging economies identified as 
a priority for OECD work: Brazil, China, India, and the Russian Federation. Where they 
are available, broader global data are used that .include, for example, Indonesia and 
South Africa. The recent global financial crisis is largely outside the scope of this book, 
given our focus on trends over a longer time frame. We refer, however, to the crisis when 
it is likely to have had an impact on particular figures under discussion such as those 
related to economic growth, poverty, or household income data. 

This book has been written in a deliberately accessible manner with a broad audience 
in mind. This resource is relevant for anyone active in the field of education, including 
policy makers, officials, advisors, researchers and policy analysts; leaders of educational 
institutions and other stakeholders; teacher educators; teachers; and parents and students. 
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TRENDS SHAPING EDUCATION 2013 

The trends in this book start with "big picture" global changes before honing in on 
societies and labour markets, and then turn to the more "micro" level of families and 
children. New technologies affect all these different layers but are presented in a stand­
alone separate chapter. 

The dynamics of globalisation: New economic 
balances, more diverse populations, and 
environmental challenges including climate change 

Chapter One looks at the important and pervasive trend of globalisation. In essence, 
globalisation is the widening, deepening and speeding up of connections across national 
borders. One of the key areas where this occurs is trade: ever greater quantities of goods, 
services and capital are bought and sold around the globe. People are moving more 
freely across borders and continents, bringing greater ethnic and cultural diversity to 
OECD countries. Facilitated by fast-changing technology and decreasing transport costs, 
individuals and information flow more freely across the globe than ever before. 

The global economic balance is also changing. The emerging economies of China, 
India, and the Russian Federation now sit comfortably among the world's eight largest 
economies. These countries have large and quickly developing economies and play an 
increasingly important political role in global affairs, for example, through the G20. These 
changes are not just cosmetic, but rather a fundamental transformation in the balance of 
economic power and world finance. Despite this, the magnitude of global inequality - the 
gap between richer and poorer world regions - is still increasing. 

Global challenges - for example, climate change - call for global solutions. Trends Shaping 
Education 2013 examines evidence of increasing numbers of natural disasters and decreasing 
biodiversity in the last 20 to 30 years. It also looks at promising national initiatives to 
preserve natural resources, for example, protecting increasingly large marine and terrestrial 
areas and the push to invest in renewable energy. Education can and does play a key role 
in raising awareness of environmental challenges, while also shaping the attitudes and 
behaviours that make a difference. 

Transforming our societies: The rise of the 
megacity, improving security and safety, and 
reinforcing democracy 

At the same time as globalisation is transforming the world at large, societies are also 
experiencing significant change. Chapter Two investigates this, firstly through the lens 
of urban living and the rise of the megacity. By the year 2050 around 85% of the OECD's 
population is expected to live in cities. Just as the global economic balance is shifting, so 
too is the profile of the megacity: in 1950, six of the ten largest world cities were located 
in current OECD countries. By 2025, only three of the top ten will be in current OECD 
countries, with the rest coming from Brazil, China, and South Asia (Bangladesh, India, 
and Pakistan). 

City life has a distinct quality compared with rural life in that cities in two very 
different countries, such as New York City and Shanghai, will tend to have more in 
common than each would have with rural communities in their own country. People flock 
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to cities because they are the powerhouses of the economy, the places where jobs and 
wealth are created. They are also associated, however, with the potential for increased 
alienation, and high traffic density is linked to higher pollution, which in turn creates 
challenges, including risks for respiratory health. Well-being in an urban landscape is 
thus a pressing concern, and our urban schools are taking a more active role in promoting 
mental and physical health for their students. 

In many OECD countries, one of the most significant negative trends is rising obesity 
among adults and children, which threatens to grow into a severe public health crisis 
in many OECD countries. In 2008, the majority of OECD countries had an average Body 
Mass Index (BMI) that fell in the "overweight" range, and given current estimates of daily 
caloric consumption, this trend does not look like it will slow down anytime soon. From an 
economic perspective, these figures are especially alarming in light of increasing health and 
pension expenditures, already on the rise due to ageing populations and increased longevity. 
These issues also raise questions about the role of the elderly in societies more generally. 

What sort of society and community do we live in? Do we feel safe going about our daily 
lives and social interactions? In many OECD countries, improving safety and security by 
being tough on crime and encouraging road safety are high on the political agenda. Ensuring 
national security in an era of increasing globalisation, shifting community structures, and 
the development of new technologies also has an impact on the quality of life. Yet in many 
countries across the OECD, measures of democracy and civic engagement, such as voter 
turnout, have fallen throughout the last half-century. What role can education and schools 
play in improving civic participation and well-being in our modern societies? 

The changing world of skills and work: Reconciling 
family and work, embracing the knowledge 
intensity 0/ our economies, and continuing income 
inequality 

Chapter Three examines one of the most profound long-term trends in OECD societies 
in the last century: the changing role of women. The number of women active in the 
labour market has risen considerably since the 1960s. However, there are persistent 
challenges: the continuing difficulty of reconciling family and working life, unequal 
representation of women in higher level jobs, and a persistent gender wage gap. Although 
traditionally it has seemed that women have had to choose between career and children, 
one of the most interesting recent trends across OECD countries challenges that trade-off: 
in 2010, those with higher female employment rates were also more likely to have higher 
fertility rates on average. 

Skills have become the global currency of twenty-first century economies. Without 
sufficient investment in skills, people languish on the margins of society, technological 
progress does not translate into productivity growth, and countries can no longer compete 
in an increasingly knowledge-based global economy. As transport prices have fallen and 
trade barriers are lifted, a substantial share of the production of basic goods has been 
taken over by developing countries with lower wage costs. This has tended to drive OECD 
countries seeking to maintain their competitive edge towards the production of goods 
and services that require high levels of knowledge and skill, creativity and innovation. 
Growing investment in research and development, increasing numbers of patents filed, as 
well as the increasing numbers of researchers across the OECD area all reflect this shift. 
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Despite these advances, income inequality is rising across most (but not all) OECD 
countries. This is not due to a growing divide between the poor and middle class, but 
rather a growing divide in many OECD countries between the middle class and the rich. 
At the same time, spending on social programmes has increased in every OECD member 
country. Increased inequality is associated with social exclusion and vulnerability in the 
labour market. Education can stimulate social mobility by providing opportunities, but 
it also plays a role in reproducing inequalities when, for example, the already privileged 
have better access to top tertiary institutions. Can education be designed in such a way 
that it does not reinforce inequalities? 

Modern /dmilies: The transformation of childhood, 
balancing household budgets, and the resilience of 
childhood expectations 

The dominant family model in the twentieth century - characterised by a breadwinning 
father and a mother taking care of the household and a number of children - has changed. 
Chapter Four takes a look at this transformation over the past fifty years: families have 
become smaller, parents are older, and, on average, more prosperous. At the same time, 
however, both parents are more likely to be active in the labour market, further increasing 
family resources, but potentially reducing the amount of time available for children. 
Individuals are getting married less often while the prevalence of divorce grows. Women 
are having babies at a later age than ever before, in part driving an increase in the numbers 
of children in early education and care. 

Modern families also face risks. In general across OECD countries, the average family 
budget has increased since the 1980s. The recent financial crisis heavily damaged banks 
and some national economies, but it also affected the everyday spending and income 
of families and households. Across the OECD area, the rate of teenage pregnancy is 
decreasing, due to a number of factors including changing expectations about the ideal 
age for motherhood, improved access to contraception, as well as the impact of campaigns 
to reduce teenage pregnancy. However, the numbers of babies born with low birth weights 
are increasing. Advances in medical technology and awareness of risky behaviours during 
pregnancy both need additional attention from policy makers and health sector workers. 

Children's life chances are shaped and influenced by the conditions into which they 
are born and develop. On average across OECD countries, child poverty has continued to 
rise slightly. Despite this, children's expectations of success - their hopes and dreams 
for school and career - are rather resilient. As measured by the OECD's Programme for 
International Student Assessment (PISA), students from more disadvantaged backgrounds 
are more likely than before to expect to earn a university degree. The importance of social 
background in shaping attainment remains one of the most well-charted relationships in 
educational and social research. 

Infinite connection: Universal Internet access, the 
rise of portable devices and social media, and the 
dark side of cyber space - bullying and fraud 

In contrast with many of the trends in this book that are relatively gradual and often 
linear, the pace of technological development is exponential and its influence often 
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unpredictable. Chapter Five looks at how the Internet has transformed our lives. More 
and more people use it on a daily basis to find information; communicate via email, audio 
or visual conferencing; make use of online services such as banking and shopping; and 
take advantage of the massive amount of multi-media entertainment on offer. With the 
emergence of platforms built to enable user-generated content, Internet users increasingly 
interact, collaborate and create their own materials online. The growth in the availability 
of portable devices means that access to a computer and the Internet is no longer 
restricted to a location but is available almost everywhere. The Internet is increasingly a 
truly global phenomenon: content can now be found in over 250 languages. 

The full potential of information and communication technologies - from computers 
to mobile phones to user-generated content online - will continue to evolve. Most recently, 
with the combination of these technologies, increasing numbers of users have the ability 
to engage with Tujitter, Facebook, and other online social applications. Two of the most 
interesting recent changes are the rise of downloadable applications, or "apps", and the 
emergence of cloud computing, or the use of hardware and software services delivered 
over the Internet. Recent global events demonstrate the impact that new technologies can 
have: during the spring of 2011, for instance, the use of social media more than doubled 
in Arab countries during the Arab Spring uprisings. These technologies played a key role 
in organising times and meeting points for demonstrations, publishing crackdowns and 
abuses on citizens, and raising awareness throughout the world by providing constantly 
updated information. 

Despite the enormous potential of the Internet to reshape our world and communities, 
there is a downside to infinite connectivity and universal access. New challenges, for 
example, the rise of Internet fraud, online privacy concerns and identity theft, and the 
transmission of false or misleading information are all part of a new global online world. 
For parents and children, there are also specific concerns: cyber bullying and worries about 
protecting our young from explicit content and virtual predators. Today's students, willingly 
or unwillingly, are exposed to a whole new set of dangers, and parents and educators are 
not always sure how best to protect them. Guides to monitoring and protecting Internet 
users - of all ages - make it clear that the best preventive strategies involve awareness, 
constant vigilance, and, in terms of protecting children, an open dialogue about their 
concerns and online lives. 

Trends Shaping Education 2013 covers a rich set of topics related to globalisation, society 
and well-being, work and skills, modern families, and new technologies. In each section, a 
series of questions are put forward linking the trend to education, from the level of early 
childhood education and care through to tertiary education and lifelong learning. But 
it is important to remember that these trends are themselves shaped by education and 
manifest within it. This publication is intended to complement the educational indicators 
that measure the developments taking place within education and training systems 
themselves. For policy makers, teacher educators, practitioners, and any others interested 
in education, we hope that this publication of Trends Shaping Education 2013 can act as an 
inspiring and stimulating resource to inform thinking about the future of education. We 
invite all readers to ask themselves: "What does this trend mean for my education system 
and my work?" 
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A. Business Arising for Board Action 

 
I. PRESENTATIONS 

 

FROM LEARNING SUPPORT SERVICES 
 Categorical Grants – Mr. Greg Malazdrewicz, Associate Superintendent  
 

II. HUMAN RESOURCES 
 

III. SECRETARY-TREASURER 
 

1. POLICY 1001 – “FOUNDATIONS AND COMMITMENTS”  
For Action ...................................................................................................................... D. Labossiere 
 

At the Regular Board Meeting on October 28, 2013 a Giving of Notice to rescind Policy 
1001 – “Foundations and Commitments” and replace same with Policy 1001 – 
“Foundations and Commitments” was given. (Appendix A) A motion to rescind and 
replace this policy is included in the agenda for Board consideration. 
 

2. POLICY 5012 – “PROFESSIONAL STAFF LEAVES AND ABSENCES”  
For Action ...................................................................................................................... D. Labossiere 
 

At the Regular Board Meeting on October 28, 2013 the Board reviewed the Personnel 
Committee Minutes as Confidential #2 due to the in-camera items noted in the Minutes.  
Discussions were held and it was agreed to bring forth the recommendation to rescind 
and replace Policy 5012 – “Professional Staff Leaves and Absences” as recommended by 
the Personnel Committee. Therefore, a Giving of Notice to rescind and replace this 
policy is included in the agenda for Board consideration. 
 

3. AUDITOR’S REPORT AND FINANCIAL STATEMENTS  
For Action ...................................................................................................................... D. Labossiere 
 

Included in 2.04 Communications for Action are the letter and Supplementary Report 
received from the Auditors for the financial operations of the Division for the year 
ended June 30, 2013.  A copy of the financial statements is included in your electronic 
agenda package.  A representative of BDO Canada LLP will be present at the meeting to 
speak to their report. 
 
Also enclosed for your further information is the Summary of Over Expenditures report 
and Accumulated Surplus Analysis presented to the Finance Committee on November 
12, 2013. (Please see Appendix B) 
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 RECOMMENDATION: 
That the Auditor's Report and Financial Statements for the twelve month fiscal 
period ended June 30, 2013 be and are hereby accepted, and that the 
Chairperson be authorized to affix his signature and seal of the Division thereto. 

 

IV. SUPERINTENDENT OF SCHOOLS 
 

V. SENIOR ADMINISTRATION RESPONSE TO TRUSTEE INQUIRIES  
 

B. Administrative Information 

 
I. HUMAN RESOURCES 
 

1. PERSONNEL REPORT 
For Information .................................................................................................................. B. Switzer 
 

Included in the agenda package as Confidential #1 is the Personnel Report, a listing of 
resignations and employment approved by the Superintendent of Schools and 
Secretary-Treasurer since the last meeting. 

 

II. SECRETARY-TREASURER 
 
1. MANITOBA SCHOOLS INSURANCE PROGRAM 

For Information ............................................................................................................. D. Labossiere 
 

The 2012-13 Annual Financial Report on the operation on the Manitoba Schools 
Insurance Program has been received and is attached as Appendix C.  As a result of the 
Manitoba Schools Insurance Program, an amount of $499,440.00 is being rebated in 
respect of the liability, and crime self insurance funds, plus the current surplus amount 
of the MSI Risk Management Equipment Fund (loss prevention equipment, fire 
inspections and security patrols).  The rebate is due because of favourable claims.  Our 
Division share of the rebate for liability coverage is a total of $19,224.02.   
 
It is felt that the Manitoba Schools Insurance Program, providing coverage for all public 
school divisions in Manitoba, continues to be an effective program for Divisions 
providing good insurance coverage at very competitive and reasonable rates.  Please 
contact me should you require further information in this regard. 
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III. SUPERINTENDENT OF SCHOOLS 
 

1. SCHOOL INFORMATION 
For Information ............................................................................................................... D. Michaels 

 
SCHOOL UPDATE MEETINGS 
 

• October 24, 2013 – École secondaire Neelin High School 

• October 29, 2013 – Crocus Plains Regional Secondary School 
 

A. QUALITY LEARNING 
 

QUALITY LEARNING AT WAVERLY PARK SCHOOL 
Report prepared by Mr. Bob Lee, Principal, Waverly Park School 
 

The first set of enrichment clusters are currently under way. There are nine cluster 
groups ranging from The Society of History Detectives to The Institute of Musical 
Performers.  In these clusters, students explore real life practitioners of their cluster 
discipline. Each student is encouraged to research the products and services and 
then come up with an authentic performance, service or product for an authentic 
audience. Enrichment clusters promote student independence, personal initiative 
and the opportunity to work with others who hold a similar interest and skill set. 
 
Our focus in the area of brain-based learning is on working memory. We continue to 
strive to create a culture of academic excellence, self-efficacy and metacognition.  
Staff and students are diligent about setting goals, reflecting and creating tangible 
next steps to increase and improve knowledge of self.  
 
As our English as an Additional Language (EAL) population is increasing, there are a 
number of models of instruction being implemented. There is some co-teaching 
occurring, a specific curriculum being targeted and conversational classes. The needs 
of EAL learners are diverse and consequently the modes of instruction need to be 
varied. 
 
The middle years Student Leadership Team has been very busy living our theme 
“Caring for our Community”.  A few examples are the plastic bag roundup in which a 
group of students have collected ten thousand plastic bags, they are also organizing 
and hosting a community garage sale. 
 
There is a group of students who will be attending WE Day in October. Waverly Park 
was also at the Youth Revolution Day at École New Era School as well as participated 
in the Brandon Chamber of Commerce luncheon at Royal Oak Inn. These activities 
encompass the spirit of the Youth Revolution program of acceptance, giving back to 
our community and anti- bulling as well as being ambassadors of our school. 
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B. QUALITY TEACHING 
 

QUALITY TEACHING AT ÉCOLE NEW ERA SCHOOL 
Report prepared by Mr. Chad Cobbe, Principal, École New Era School 
 

The focus of this report comes from Brandon School Division’s Quality Teaching 
Objective #2 “To complete the development of Policy/Procedures 4059: 
Numeracy…to focus the quality teaching of numeracy, Gr K-12” 
 
Throughout the 2012-2013 school year, it became increasingly apparent that our 
students would benefit from the addition of a Numeracy Support position. During 
the 2013-3014 staffing process (March 2013), it was decided that 0.5 FTE would be 
committed to such a position. Nicole Olson is currently our Numeracy Support 
teacher. Her work so far has led to small group numeracy support for kindergarten 
to grade 8 learners, the introduction of math recovery intervention, the modeling of 
math strategies for classroom teachers particularly in the areas of mental math, 
problem-solving, and best practices (teaching from concrete to 
representational/pictorial to symbolic/abstract), and the development of a 
numeracy resource “bank”. 
 
The main focus of the Numeracy Support specialist includes Tier 2 small group 
intervention mostly at the grade 1 to 4 level (three times per cycle). However, there 
is also support offered for grade 7/8. Math Recovery assessment and intervention 
techniques are also used to help specific students strengthen their skills.  
 
Part of the Numeracy Support school-based mandate is to help classroom teachers 
strengthen their own capacity to work effectively in helping students build their 
math skills. In addition to the Numeracy Support teacher working WITHIN 
classrooms using a co-teaching model, teachers are invited to also use release time 
to plan and collaborate with her on best practices.  
 
The numeracy resource “bank” provides classroom teachers with quick access to 
learner-friendly, ready-to-use tools for their students that are aligned with the new 
Manitoba curriculum. Our growing collection of resources is a combination of ones 
that have been purchased (thanks to the generosity of our Parent Advisory Council) 
and those that have been created by staff. 

 
C. QUALITY SUPPORT SERVICES 

 

QUALITY SUPPORT SERVICES AT EARL OXFORD SCHOOL 
Report prepared by Mr. Rick Stallard, Principal, Earl Oxford School 
 

Reflected below are the foundations in regards to Quality Support Services for Earl 
Oxford School. 

• Our Quality Support Services within the building continue to focus on the 
implementation of the Response to Intervention Model. Second stage of the 
implementation took place on the May 2013 School Development Planning Day. 
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• At the May meeting, staff met in small groups to determine how we would get 
started and what would be our target for September to November of 2013.  

• Our team at Earl Oxford have attempted to timetable so that continued 
Response to Intervention (RTI) meetings could occur and targeting student 
groups that would need assisted help.  Meetings have started in September of 
2013 and are ongoing throughout the year approximately every six weeks. 

• Teacher meetings occur at the kindergarten to grade 2 levels, grade 3 to 6  levels 
and grade 7 - 8 levels. 

 
As review, our team looked at the Factors Affecting Implementation of RTI with Earl 
Oxford for 2013/2014 School Year: 

• Transition of New Era students into Earl Oxford population. 

• Composition and Needs to be discussed and shared amongst staff. 

• New staff to Earl Oxford School. 

• Structural changes within Earl Oxford School to accommodate New Era 
additions. 

• Administration, along with School Team to identify resources warranted for 
Quality Support Services inclusion to move forward with RTI implementation. 

  
This goal has been supported by Divisional initiatives in regards to the Response to 
Intervention Model.  Dr. Chris Webber performed a full day workshop on April 18, 
2013 which provided opportunity into the initial stages of implementation with our 
Earl Oxford Team. On December 3, 2013, Dr. Chris Webber will once again address 
the implementation process for Response to Intervention. This will allow our team 
to checklist and reflect on our progress to date in implementing further with 
Response to Intervention. 

 
D. ADMINISTRATIVE AND STATISTICAL INFORMATION 

 

SUSPENSIONS  
 

SCHOOL NO./STUDENTS NO./DAYS REASON 

Crocus Plains 11 5, 15 
Drug and Alcohol (2), 
Assaultive Behaviour (3), 
Unacceptable Behaviour (6) 

Meadows 1 3 Weapons (1) 
Valleyview 1 3 Unacceptable Behaviour (1) 
Vincent Massey 1 5 Assaultive Behaviour (1) 

 

2. COMMUNITY CONNECTIONS 
For Information ............................................................................................................... D. Michaels 
 

HEALTHY SCHOOLS COMMITTEE MEETING/OCTOBER 2, 2013 
 

On October 2, 2013, members from Prairie Mountain Health and Brandon School 
Division met for the initial Healthy Schools Committee Meeting of the current school 
year. 
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Each Committee member shared updates on new and continuing initiatives.  Some 
examples include:  

• Classroom Healthy Eating Resource for Grades Kindergarten to 7; 

• Being Me….Promoting Positive Body Image;  

• Farm to School Manitoba Fundraiser for schools; 

• Moods magazine; 

• Grip magazine; and 

• Cycle Safe Presentation by MPI. 
 
The Healthy Schools Community Activities funding received from the Ministry of 
Health was discussed.  It was agreed that a Sub-Committee be formed to work on an 
application form and produce guidelines for applications. 
  
The next meeting will be held on Wednesday, December 4, 2013. 
 

3. CORRESPONDENCE 
For Information ............................................................................................................... D. Michaels 
 

CORRESPONDENCE RECEIVED FROM MARK FRISON, PRESIDENT AND CEO, ASSINIBOINE 

COMMUNITY COLLEGE 
 

The following correspondence has been received from Mark Frison, President and CEO, 
Assiniboine Community College: 
 

On behalf of Assiniboine Community College, I want to thank you for your 
generous gift of Dual Language books written by École New Era students. 
 
They will be added to the Library’s collection and I know the Library is planning a 
display to showcase them to the college community.  I’m told the Library will post 
information on the college’s Intranet as well.  
 
The books are delightful, and are a wonderful addition to our collection of local 
literature. 
 

CORRESPONDENCE RECEIVED FROM HEATHER E. DUNCAN PHD, PROFESSOR AND DEAN, 
FACULTY OF EDUCATION, BRANDON UNIVERSITY 
 

The following correspondence has been received from Heather E. Duncan PhD, 
Professor and Dean, Faculty of Education, Brandon University  
 

Thank you very much for the package of Dual Language books.  I was very 
impressed with this project when I attended the book launch, and with the pride 
the students and parents demonstrated in their achievements.  It is an inspiring 
project.  We will be delighted to use these books as a very useful resource for our 
students. 
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The EAL Professional development is much appreciated by our students.  We look 
forward to more collaboration.    
 



 
 
POLICY 1001 
 

FOUNDATIONS AND COMMITMENTS 
 
Adopted:  Motion 107/96 
 

 
 
Policy 1001  
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BRANDON SCHOOL DIVISION  
 POLICY 

P 

 
The Brandon School Division Board of Trustees recognizes and supports the United 
Nations Declaration on the Rights of the Child, and the Canadian Charter of Rights and 
Freedoms. The Board of Trustees believes that every child is entitled to a quality 
education free from discrimination irrespective of race/colour, religion, ethnicity, gender, 
gender identity, sexual orientation, socio-economic status, language,  
physical/social/emotional/intellectual development, disability and beliefs. 
 
To this end the Board of Trustees declares these core values: 

 Recognizes students as unique individuals who require a positive learning 
environment that is safe, secure, and free from harassment and bullying;  

 Supports partnerships with parents, businesses and community; 
 Practices responsible management of its financial, human and physical 

resources;  
 Assumes the responsibility of directing the process by which the educational 

needs of our students are met; and 
 Respects, honours and protects the rights of each child without discrimination 

of any kind, irrespective of the  child’s or his or her parent’s or legal 
guardian’s race, colour, sex, sexual orientation, gender identity, language, 
religion, political or other opinion,  national, ethnic or social origin, socio-
economic status, property, disability, birth or other status.  

 
Arising from these beliefs and core values are the foundational Mission and Vision 
Statements. 
 
MISSION STATEMENT 
The Brandon School Division strives to enable each student to achieve maximum 
intellectual, emotional, social and physical growth.  We accomplish this through the 
provision of programs and services which facilitate the development of students as 
healthy contributing members of society. 
 
VISION STATEMENT 
To be a centre of educational excellence, built on community partnerships, effective 
leadership, and exemplary practices. 
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MEMO 
 
 
DATE: November 12, 2013 
 
TO: The Chairperson and Board of Trustees 
 
FROM: Denis Labossiere, Secretary-Treasurer 
 
RE: Auditor’s Report and Financial Statements for the Year Ended June 30, 2013 
 
Included in the agenda for the Board of Trustees’ approval is the Auditor’s Report and Financial 
Statements for the period ended June 30, 2013.  As stated in the Auditor’s Report, the consolidated 
financial statements present fairly, in all material respects, the financial position of the Brandon School 
Division as at June 30, 2013 and that the results from our operations and our cash flows for the year then 
ended are in accordance with Canadian public sector accounting standards. 
 
The operations of the Brandon School Division for the year ended June 30, 2013, resulted in a net 
operating deficit of $1,463,933 as reflected on the Operating Fund – Schedule of Revenue, Expenses and 
Accumulated Surplus on page 7.  This is a variance of approximately 1.86% from the total budget. 
 
The attached Summary of Over Expenditures report, presented to the Finance Committee on November 
12, 2013, outlines the major items contributing to the budget variance as reported in the Audited Financial 
Report. 
 
Also attached, is the Accumulated Surplus Analysis which shows an undesignated surplus of $661,327, or 
0.84% of the 2012/13 Operating Budget, which is a low operating contingency in relation to our total 
budget and the uncertainties of the current budgeting process. 
 
We trust this summary of the Division’s financial operations for the year ended June 30, 2013 is 
sufficient, but if further information or clarification is required, please contact me. 
 
Respectfully submitted, 
 
 
 
D. Labossiere, CGA 
Secretary-Treasurer 
/sb 
 
 
  

 

Office of the Secretary-Treasurer 
Mr. Denis Labossiere, Secretary-Treasurer 
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Summary of Over Expenditures 

2012/13 
June 30,2013 

Motion Approved Over Expenditures 

17/2002 Computer Replacement/School Bundle 
169/2011 Ameresco 
22/2012 Teacher Mentorship Initiative 
22/2012 Real-Time Streaming and Archiving of Board Meetings 
22/2012 Riverheights Parking Lot Extension 
55/2012 Joint Job Evaluation Human Resources Secretary 
96/2012 Teachers for K-3 Class Size Initiative, staff changes 

20K3 Class Size Initiative funding 
Additional Grant funding (EAL & Enrollment Change) 

98/2012 All-Day/Every Day Kindergarten for George Fitton 

755,000 

(131,200) 

(407,800) 

106,561 

22,760 

32,000 

16,500 

52,500 

49,883 

216,000 

108,700 

604,904 

Unapproved Over Expenditures 

Respectful Workplace 
Collective Agreements 

Parental Leaves 
Maternity Leaves 
Other Leaves, Family, Breavement, Special Discretionary 
Substitutes 
Relief Bus Drivers 

Reduction in interest revenue and increase in interest costs 
Non-Vested Sick Leave - per PSFB formula 
Other various over (under) expenditures 

2012-2013 Over expenditure 

54,217 
34,555 
86,451 

188,768 
99,989 

237,384 

463,980 

47,698 
76,758 
33,209 859,029 

1,463,933 



BRANDON SCHOOL DIVISION 

ACCUMULATED SURPLUS ANALYSIS 

As of June 30. 2013 

Board 
Motion No. 

ACCUMULATED SURPLUS AS AT July 1, 2012 
Non-vested Sick Leave 
Net Current Year (2012-2013) Deficit 

Operating Fund Accumulated Surplus Gross of Non-vested sick leave - June 30, 2013 

$ 2,493,258 
367,489 

(1,463,933) 

1,396,814 

Policy $ 146,300 
21/2013 21,000 

LESS: Designated & Committed 
a) School Carry Forwards 
b) Crocus Plains Fieldhouse & In Ground Sprinkler System 

LESS: Designated but not Committed 
a) Vocational Equipment Replacement 
b) Major Building Renovations 
c) Administration Computers 
d) Insurance Aggregate Retention (Self-Insurance) 
e) Natural Gas Infrastructure - Transportation 

Total Designated Surplus 
Undesignated Surplus (Deficit) 
LESS: Non-vested Accumulated Sick Leave Liability 

UNDESIGNATED SURPLUS NET OF NON-VESTED SICK LEAVE- JUNE 30, 2013 

2012/2013 Operating Budget 
Percentage of Undesignated Surplus on 2012/2013 Operating Budget 

In previous financial reports to the Board of Trustees we have reported the auditor's opinion that the Division should carry an 
undesignated surplus of at least 5% of the annual budgeted expenditures, or approximately $3,944,200. An undesignated 
accumulated surplus of $661,327, or 0.84%, is a low operating contingency fund in relation to our total budget and the 
uncertainties characteristic of the current budgeting process. The Office of the Secretary-Treasurer continues to 
recommend that the Board of Trustees endeavor to maintain the unappropriated accumulated surplus balance. 

155/2006 
156/2007 

13 

50,000 
40,894 
9,924 

45,000 
54,880 

$ 

$ 

367,998 
1,028,816 

367,489 

661,327 

78,884,000 
0.84% 

Furthermore, as per Motion 129/2012, the Board of Trustees has agreed that Senior Administration be directed to plan for an 
contingency fund that is no less than 2% of the operating budget which would be approximately $1,577,700 based on the 
2012/2013 Operating Budget. 



<yy Western 
77>tr FINANCIAL GROUP 

Group Insurance Solutions 

October 30,2013 R E C E I V E D 

NOV 01 2013 

OKicbouhe Secretary Treasurei 
Brandon School Division 

Brandon School Division 
1031-6th Street 
Brandon, Manitoba 
R7A 4K5 

Attention: Mr. Denis Labossiere 
Secretary-Treasurer 

Dear Sirs: 

Re: Manitoba Schools Insurance 

We are pleased to enclose a copy of the 2012-13 Annual Financial Report on the operation of the 
Manitoba Schools Insurance program. 

As you will see from the report, a total amount of $499,440.00 is being rebated in respect of the liability 
and crime self insurance funds, plus the current surplus amount of the MSI Risk Management Equipment 
Fund (loss prevention equipment, fire inspections and security patrols). 

A cheque for your pro-rata share of $19,224.02 is enclosed. 

If you have any questions regarding the above, please contact our office. Thank you. 

Yours truly, 

Western Financial Group (Network) Inc. 
per: 

(Mrs.) L. Baker 
Manager, Client Service 
Public Entities Programs 
Group Insurance Solutions 
Phono 204-942-2555/1-800-265-0314, extension 7220 Fax 204-957-0678 
email: linda.baker@westernfgis.ca 

LB/cm 

Enclosures 

copy: The Manitoba School Boards Association 

Insuring Independent Business Western Financial Group (Network) tnc 

201-600 Empress Street 
Winnipeg, MB R3G0R5 

Phone 
Toll Free 

204-943-0331 
800-665-8990 

Fax 
Toll Free 

204-975-1624 
888-990-4301 

Email gisOwesternfgis.ca 
Web westernfgis.ca 
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